
  

Position  Community Safety Officer (Casual Positions)  

Closing Date   N/A, Ongoing Casual Opportunities 

Salary  $48.67 per hour (including 25% loading) 
 Additional penalties for work after 8pm Monday to Friday, weekends 

and public holidays.   
 
The Town of Claremont is a progressive local government that was established in 1898 for the 
picturesque riverside suburbs of Claremont and Swanbourne.  It is a busy and forward focused 
local government with dedicated staff who are committed to making a difference at a local level. 
The Town was recently ranked Number 1 local government from a Community Scorecard, as 
voted by their community. 
 
The Town offers great benefits such as a health and wellbeing program, additional 
superannuation contributions, flexible working arrangements, RDOs, free onsite parking and 
free access to an on-site gym and to the Claremont Aquatic Centre. 
 
The Town is looking for a pool of Community Safety Officers to assist casually, to cover periods 
of sick and annual leave and during events held at the Royal Agricultural Showgrounds.  
 
Key responsibilities of the position include: 
 

 Carrying out patrols and inspections for the purpose of enforcing the Town’s Local Laws.  
 Issuing infringement notices.  
 Wearing and operating body worn cameras.  
 Liaising with police, event promoters and community groups.  
 Assisting with traffic management when required.  

The Town is looking for assistance covering a roster which runs from 6am to 12pm, 7 days per 
week. Penalties apply for the weekend and night work.  

About You 

Candidates must have completed Municipal Law Enforcement A & B (with completion of or 
progress towards Regulatory Officer Compliance Skills (ROCS) ‘Part 1 & 2’).  

Your core values will mirror the Town’s values including respect, helpful, courteous and 
maintaining good relations with the general public is essential to this role. Candidates must also 
be willing to take direction and work as part of a team.  

The role can require significant periods of walking. Applicants must be able to obtain a medical 
and police clearance. Applicants will also ideally have a clean driver’s license record.  



 

 
 

The Town is an equal opportunity employer that values a diverse workplace. We encourage 
people of all ages, genders, culturally diverse backgrounds and those with a disability to apply.  

Please direct all enquiries to Joshua Collins, HR Advisor (9285 4300).  



 

 
 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


